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Evaluation Table
Use this document to complete the evaluation table requirement of the Module 4 Assessment, Evidence-Based Project, Part 4A: Critical Appraisal of Research
	Full APA formatted citation of selected article.
	Article #1
	Article #2
	Article #3
	Article #4

	
	Snavely, T. M. (2016). A brief economic analysis of the looming nursing shortage in the United States. Nursing Economics, 34(2), 98-101.

	Peate, I. (2020). Overstretched and struggling. British Journal of Nursing (Mark Allen Publishing), 29(3), 133-133.
	Logan, S. (2018). Addressing mental health nursing workforce shortages. Kai Tiaki: Nursing New Zealand, 24(8), 17-44.
	Ferguson, S. L., & Williams, M. A. (2020). The Lamp Still Burns: Nurses on the Forefront of COVID-19, Health Disparities, and Gender Inequities. Nursing Economics, 38(5), 252-254.

	Evidence Level *

(I, II, or III)

	II
	I
	III
	II

	Conceptual Framework 

Describe the theoretical basis for the study (If there is not one mentioned in the article, say that here).**

	The paper is structured in a conceptual framework with many variables in nursing demand and supply.
	The basis of the research is on healthcare profession being overstretched and unable to compete with demand in many fields and specialties.
	The research is all about comprehensive generic nurse education programme as the methodological basis of the study and problems in the nursing staff, including hiring
	The research provides the analytical basis for nurse support techniques, relocation management and a seat at the table.

	Design/Method 
Describe the design and how the study was carried out (In detail, including inclusion/exclusion criteria).
	It uses descriptive research as it aims to identify the present state of health provider market forces. The study uses inclusion criteria as it explains the reasons contributing to nursing shortages.
	Co-relational research attempts are the design used in the article to assess the degree of a relationship between the number of nurses and patients using observational evidence. In the analysis, an inclusion criterion is used as the data on vacancies is constant and rises at about the same margin over the years.
	The study uses causal-comparative experimental research as it aims to create associations of cause or effect between mental health material, nurse recruitment, NESP programs and student anxiety.
	It applies a descriptive research as it attempts to explain the present state and how nurses require assistance in coping with COVID-19.

	Sample/Setting 

The number and characteristics of

patients, attrition rate, etc.
	Nearly 80,000 qualified applicants to baccalaureate and graduate programs in 2012. 

1,236 full-time faculty vacancies in their programs.

	Provisional experimental statistics which showed 29 005 full-time equivalent vacancies advertised in England compared with 31 198 in 2018, 30 493 in 2017 and 29 855 in 2016
	MH nurses working in the community under 25years and in the 50 to 54-year bracket.

 This raises serious issues of future sustainability.
	Almost 6 million more nurses needed to meet global demand

90% of that shortage affecting low and middle-income countries.

	Major Variables Studied
List and define dependent and independent variables
	Nursing shortage-dependent
Market forces-dependent
Population age-independent

	Pressure nurses-dependent
Staff shortage-
Legislation-independent
	Mental health content-independent
Prejudices and anxieties-dependent
Protracted programme-dependent

Stigma-independent
	Nurse recruiting- dependent
Nurses retirement-independent


	Measurement

Identify primary statistics used to answer clinical questions (You need to list the actual tests done).
	The 2010 U.S census which showed 65 and older population growth rate (Snavely, 2016).
	NHS Digital of 2019 using provisional experimental statistics.

Vacancies advertised in England compared with 31 198 in 2018, 30 493 in 2017 and 29 855 in 2016 (Peate, 2020).
	In 2015, there were 22 MH nurses in the under-25 age bracket working in the community, as opposed to 453 in the 50 to 54-year bracket (Logan, 2018).
	Almost 6 million nurses must be educated and employed to meet the shortfall in countries that have the most urgent needs (Ferguson & Williams, 2020).

	Data Analysis Statistical or

Qualitative findings 
(You need to enter the actual numbers determined by the statistical tests or qualitative data).
	“An estimated 30%-50% of all new RNs either change jobs within nursing or leave the profession altogether within the first 3 years of clinical practice. Further, the average RN turnover rate in 2014 was 17.2% (up from 13.5% in 2011) with 24.2% of hospitals reporting a vacancy rate of 10% or greater” (Snavely, 2016).

	“In June 2019 the highest share of advertised vacancies was taken by the nursing and midwifery group, which accounted for 41% (11 775/29 005)” (Peate, 2020).
	“In 2015, there were 22 MH nurses in the under-25 age bracket working in the community, as opposed to 453 in the 50 to 54-year bracket.” (Logan, 2018).
	“Almost 6 million nurses must be educated and employed to meet the shortfall in countries that have the most urgent needs.” (Ferguson & Williams, 2020).

	Findings and Recommendations
General findings and recommendations of the research
	The effects of a nursing crisis are far-reaching, involving a multitude of institutions around the United States. Chronic vacancies in nursing may have distressing impacts at local, state, and national levels.

Increased urinary tract and surgical site infections are also associated with elevated patient to nurse ratios.
	The nurse-patient ratio is a clear determinant of the impact on the workplace of psychological, mental, emotional wellbeing and well-being and nurse effectiveness, which can also assess the general health of the patients (Peate, 2020).

The research suggests the recruitment of new nurses.
	One of the reasons adversely impacting the recruiting of nurses in the MH sector is the undergraduate nursing programmes.

It is important to reform the MH component of the program, by allocating more time, money and an updated curriculum to promote and celebrate the specialty of MH nursing (Logan, 2018).

The nursing education system does not give nurses who wish to work in mental health satisfactory learning.
	The expertise of nurses must be involved with wider health policy concerns.

At the public health and policymaking table, nurses would have a prominent seat.

	Appraisal and Study Quality

Describe the general worth of this research to practice. 
What are the strengths and limitations of study? 
What are the risks associated with implementation of the suggested practices or processes detailed in the research? 
What is the feasibility of use in your practice? 
	 The study explicitly discusses the real issue of nurse shortages facing the world giving its reasons (Snavely, 2016).

The limitation of the study is that, since much of the information given is from secondary sources, it is largely focused on the work of other scholars.

Implementing cost-friendly policies will lead to poor services because it does not address the issue of nursing shortages.
	The study is based on a logical rationale and is related to theory in a manner that has the power to recommend avenues for future study (Peate, 2020).

The weakness of the research is that new questions are not generated for consideration.

For a nation that is not economically secure, the recruiting of new nurses will be overwhelming.
	It clearly states the variables being examined.
The weakness of the research is that it studies many variables some of which do not relate.


	Since nurses are at the forefront of battling COVID-19, the study is relevant and verifiable (Ferguson & Williams, 2020).

The limitation of the study is that it does not offer up a lot of statistical information.

	Key findings


	In the coming years, the United States is predicted to face a nursing deficit as market forces continue to move away from equilibrium (Snavely, 2016).
	Legislation is vital for recruiting of nurses.
	The education standards do not specify any explicit details for the MH curricula.
	No particular details for the MH curricula are defined in the educational standards

Many nurses are attracted to higher-income countries away from their countries of birth or study, which aggravates the inequitable distribution of skilled nursing.

	Outcomes


	The findings of the research are expected to shape regulations, define tactics and form alliances to resolve the looming shortage of nurses.
	The pressure nurses are under as result of staff shortages is unsustainable.
	Full preparation of student nurses.
	Strategies and health policies for supporting nurses. 

	General Notes/Comments
	The research highlights on the impact of economy on nurse shortage.

	The research is very informative as it does only highlight vacancies but also the nurse to patient and recruiting legislation.
	The research takes into consideration nursing programmers and curricula which are very essential for nursing profession.
	The research study is very interesting as it starts with highlighting the activities of Florence Nightingale whose story is very encouraging.
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